


































































































Well Child Care Services including 

Exam and Immunizations 
(to age nine, limited to a $500 maximum per 
benefit period): 

Well Child Care Laboratory Tests 
(to age nine): 

Routine Mammogram (One, limited 
to an $85 maximum per benefit period): 

Routine Pap Test and Exam (One per 
benefit period): 

Routine EKG, Chest X-ray, Complete 
Blood Count, Comprehensive Metabolic 
Panel and Urinalysis (Ages nine and over, one 
each per benefit period): 

CA 125 (cancer screening), Cholesterol 
Screening (Ages nine and over, one each 
per benefit period): 

Routine PSA Test: 

Routine Endoscopic Services (including 
Colonoscopy) and Colon Cancer Screening 
(Age over 50, one each per benefit period): 

III. PRESCRIPTION DRUG 

a. Co-Pays: 

Generic (mandatory) 
April 1, 2017 

$10.00 
$25.00 
$40.00 

Name Brand, Formulary 
Name Brand, Non-Formulary 

$20.00 office visit 
Co-pay, 

not subject to 
deductible 

100% not subject 
to deductible 

100% not subject 
to deductible 

100% not subject 
to deductible 

100% not subject 
to deductible 

100% not subject 
to deductible 

100% not subject 
to deductible 

100% not subject 
to deductible 

b. Mandatory Generic Requirement -- Mandate individual's use of 
generic drugs where available; if individual chooses Name Brand 
Formulary or Name Brand Non-Formulary when generic is available, 
individual pays the applicable Name Brand Formulary or Name 
Brand Non-Formulary co-pay plus the difference between the 
Generic and Name Brand costs. 

Note: Coverage Levels tor out-at-network services will be as established by 
the carrier. 
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ADDENDUM B 
CITY OF CLEVELAND 

MEDICAL INSURANCE PLAN DESIGN - HIGH DEDUCTIBLE PLAN 

a. 

b. 

c. 

d. 

e. 

Annual Deductible: 

Comprehensive Major Medical: 
(CO-Insurance percentage) 

Co-Insurance Annual Out-of-Pocket Maximum 
(Excluding Deductible): 

Doctor and other Office Visits 

Use of Emergency Room: 

f. WellnessjPreventive Services: 

Routine Physical Exam (one exam per benefit period) 

In-Network 

$2000 single 
$4000 family 

80% - 20% 

$4000 single 
$8000 family 

$40.00 Co-pay 
$60.00 Co-pay 
(Specialists) 

$250.00 Co-pay 
(Co-pay waived if admitted) 
Non-emergency use 
$200.00 
Co-pay plus 90% co­
insurance 

$100% 

Well-child services including exam and immunizations to 100% 
age 9, limited to a $500 maximum per benefit period: 

Well-child laboratory tests to age 9: 100% not subject 
to deductible 

Routine mammogram; one per benefit period and limited to 100% not subject 
$85 maximum: to deductible 

Routine Pap Test and exam; one per benefit period: 100% not subject 
to deductible 

Routine EKG, chest X-ray, complete blood count, 100% not subject 
comprehensive metabolic panel and urinalysis; ages 9 and to deductible 
older and limited to one per benefit period 
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CA 125 (cancer screening), cholesterol screening, ages 9 100% not subject 
and older and limited to one per benefit period: to deductible 

Routine PSA test (prostate cancer screen) : 100% not subject 
to deductible 

Routine Endoscopic Services, including Colonoscopy and 100% not subject 
colon cancer screening at age 50 and over, and limited to to deductible 
one per benefit period : 

g. Out-of-Network varies by standard carrier design 

Note: Coverage levels tor out-at-network services will be as established by 
the carrier. 

49 



April 1, 2017 

Mr. James Watroba, Business Manager 
International Union of Painters and Allied Trades, 

District Council No.6, AFL-CIO 
8257 Dow Circle W 
Cleveland, Ohio 44136 

Re: Competitive Initiative 
City of Cleveland 

Dear Mr. Watroba: 

The City shall have the right to subcontract services. However, for 
subcontracting which will result directly in the layoff of employees, the City shall follow 
the following process: sixty-five (65) calendar days prior to any subcontracting the City 
shall meet and confer with the Union on no less than a weekly basis and the City will 
disclose the nature and costs of the proposed contract. Where the City's primary 
objective is to achieve financial economy, improved operating efficiency, and/or better 
quality of service, the Union shall have the right to make an offer of a competitive 
alternative. If that alternative yields financial savings, improved operating efficiency, 
and/or better quality of service genuinely equivalent to or greater than those the City 
can achieve through subcontracting, the City will accept the Union's alternative. 

Should employees be subject to layoff as a result of the decision to sub-contract, 
the City will make a good faith effort to assign those employees to vacant positions for 
which they are qualified or can be trained to become qualified within a reasonable 
period of time. 

The City and the Union agree that if there is a disagreement regarding the 
above, including over the true value of the Union's competitive alternative (financial 
savings, improved efficiency, quality of service - - including the payment of a living 
wage), the Union will have the right to submit the issue of whether or not the Union's 
alternative "genuinely" meets or exceeds the City's objective to final and binding 
arbitration by requesting arbitration with the American Arbitration Association within 
fourteen (14) days of the expiration of the 65-day meet and confer period. 

Very truly yours, 
City of Cleveland 
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